Equal Opportunities Policy

Progression Design is committed to a policy of equal opportunities in employment whereby individuals are selected,
trained, promoted and treated on the basis of their merits, skill and competency.

Progression openly welcome diversity within the company. All members of staff (and job applications) will receive equal
treatment regardless of age, colour, race, national or ethnic origin, nationality, gender, sexual orientation, marital status

or disability.

Allen Betchley
Managing Director - Progression Design



